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Purpose 

COVID-19 is a serious condition that has had a devastating impact on Canadians and 
others across the globe. In accordance with Leukemia & Lymphoma Society of 
Canada’s (LLSC) duty to provide and maintain a workplace that is free of known 
hazards, we are adopting this Policy to safeguard the health of our employees and their 
families; our constituents and visitors; and the community at large from COVID-19. This 
Policy will comply with all applicable laws and is based on guidance from Health 
Canada and local health authorities, as applicable. 

Application 

This Policy applies to all of LLSC’s employees and volunteers conducting LLSC 
business in-person: at LLSC offices, LLSC fundraisers, or any other LLSC event. 
Specifically, this Policy will apply to:  

• All full-time and part-time staff; and  

• All volunteers associated with LLSC 

Effective Date 

This Policy is in effect as of November 1, 2021.  

Vaccination Requirement 

LLSC asks that each Individual be fully vaccinated against COVID-19 and provide proof 
of vaccination to Human Resources prior to November 1, 2021.  

For the purpose of this Policy, “fully vaccinated” means having received the full series of 
a COVID-19 vaccine or combination of COVID-19 vaccines approved by WHO (e.g., 
two doses of a two-dose vaccine series, or one dose of a single-dose vaccine series) 
and having received the final dose of the COVID-19 vaccine at least 14 days ago. It also 
means having received any subsequent dose, booster or boosters that may be required 
or recommended by the provincial government and/or public health authorities. 

If an Individual cannot be vaccinated for a reason protected by the provincial human 
rights legislation (such as a medical condition), they should speak with Human 

(“Individuals”) 
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Resources and will be provided with accommodation to the point of undue hardship. An 
Individual may need to provide medical documentation or other proof to support the 
accommodation request.  

If an Individual refuses to be vaccinated due to personal choice, or if an Individual elects 
not to provide proof of vaccination as requested above, they will be required to comply 
with alternate measures as required by Human Resources to reduce the potential for 
COVID-19 transmission in the workplace. This may include the continued use of 
personal protective equipment (when no longer required by law), assignment to 
alternate duties that do not necessitate in-person interaction, performance of duties 
remotely, restriction on use of common areas in the workplace, rapid testing or other 
measures deemed necessary by LLSC. Failure to adhere to any such alternate 
measures may result in termination of employment for cause. 

Proof of Vaccination 

Any vaccination records maintained will only be accessible by Human Resources and 
will be securely stored with appropriate physical and technical safeguards. This 
information will be disclosed internally only to the extent necessary to ensure 
compliance with this Policy, and will not be disclosed to any anyone outside LLSC 
without Individual consent, unless required or permitted by law. 

DISCRIMINATION AND HARASSMENT POLICY 

In accordance with LLSC’s Discrimination and Harassment Policy, LLSC will not tolerate 
any harassment of any Individual on the basis of vaccination status, including on the 
basis that the Individual continues to wear personal protective equipment or is subject to 
any of the other additional measures set out above. 

Continued Compliance with COVID-19 Protocols 

Regardless of an Individual’s vaccination status, all LLSC Individuals are still required to 
comply with LLSC’s mask requirements and all other health and safety measures 
implemented to reduce potential COVID-19 transmission in the workplace. 

Ongoing Review and Update 

This Policy is subject to review and revision in response to public health guidance or 
other measures deemed necessary for the protection of the health and safety of LLSC 
Individuals. 

Questions 

For any questions about this Policy, please speak to Human Resources. 


